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[bookmark: _Toc2]Article summary:
1. This article reviews the three major areas of mentoring research (youth, academic, workplace) to determine the overall effect size associated with mentoring outcomes for protégés.
2. Results demonstrate that mentoring is associated with a wide range of favorable behavioral, attitudinal, health-related, relational, motivational, and career outcomes.
3. Generally, larger effect sizes were detected for academic and workplace mentoring compared to youth mentoring.
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Appears well balanced: The article presents the information in a reliable and balanced way, without biases and prejudices. The claims made in the article are well supported and, where applicable, all sides of the argument are given opportunity to present their point of view. The article appears trustworthy and reliable.
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The article “Does Mentoring Matter? A Multidisciplinary Meta-Analysis Comparing Mentored and Non-Mentored Individuals” is an in-depth review of the literature on the effects of mentoring on individuals across different contexts. The authors provide a comprehensive overview of the literature on youth, academic and workplace mentoring and present their findings in a clear and concise manner. The article is well written and provides an unbiased view of the research conducted in this area. 
The authors have done an excellent job in presenting both sides of the argument by providing evidence from both quantitative and qualitative studies. They also provide a detailed discussion of potential biases that could affect their results such as selection bias or publication bias. Furthermore, they acknowledge that there may be other factors at play that could influence the results such as cultural differences or individual characteristics which are not accounted for in their analysis. 
The article does not contain any promotional content or partiality towards any particular viewpoint which makes it trustworthy and reliable source of information on this topic. Additionally, all possible risks associated with mentoring are noted throughout the article which further adds to its credibility. In conclusion, this article is a reliable source of information on the effects of mentoring on individuals across different contexts due to its unbiased approach and thorough examination of potential biases that could affect its results.
[bookmark: _Toc5]Topics for further research:
· Mentoring and academic performance
· Mentoring and workplace outcomes
· Cultural differences in mentoring
· Selection bias in mentoring research
· Publication bias in mentoring research
· Impact of mentoring on individual characteristics
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