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[bookmark: _Toc2]Article summary:
1. Mandatory statements on diversity, equity and inclusion (DEI) are becoming increasingly common in academia for hiring and tenure decisions.
2. Proponents argue that such statements are necessary to advance DEI, while critics think they constitute political litmus tests and devalue merit.
3. The University of California system is an example of how these statements are being used, with Berkeley having eliminated 680 candidates from a faculty search based solely on their diversity statement.
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
[bookmark: _Toc4]Article analysis:
The article provides a comprehensive overview of the increasing prevalence of mandatory statements on diversity, equity and inclusion (DEI) in academia for hiring and tenure decisions. It presents both sides of the argument – proponents who argue that such statements are necessary to advance DEI, and critics who think they constitute political litmus tests and devalue merit – but does not provide any evidence to support either side’s claims. Furthermore, it does not explore any potential counterarguments or risks associated with such policies, nor does it present both sides equally. 
The article also fails to mention any potential biases or sources of partiality in the University of California system’s use of DEI statements for faculty searches. For example, it does not address whether scores differ by race or ethnicity when evaluating applicants’ diversity statements, nor does it discuss whether certain identities may be privileged over others in the selection process. Additionally, the article does not mention any potential legal implications associated with using DEI statements as part of hiring decisions. 
In conclusion, while this article provides an informative overview of the increasing prevalence of mandatory DEI statements in academia for hiring and tenure decisions, it fails to provide sufficient evidence to support its claims or explore potential counterarguments or risks associated with such policies. Furthermore, it does not address potential biases or sources of partiality in the selection process nor any legal implications associated with using DEI statements as part of hiring decisions.
[bookmark: _Toc5]Topics for further research:
· Legal implications of DEI statements in hiring decisions
· Risks associated with mandatory DEI statements in academia
· Biases in evaluating diversity statements
· Privileging certain identities in faculty searches
· Counterarguments to mandatory DEI statements in academia
· Impact of DEI statements on merit-based hiring decisions
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