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Logistics, hospitality sectors likely to benefit from new M-SEP scheme allowing more foreign hireshttps://www.straitstimes.com/singapore/jobs/logistics-hospitality-sector-among-those-likely-to-benefit-from-m-sep-scheme
[bookmark: _Toc2]Article summary:
1. The Manpower for Strategic Economic Priorities (M-SEP) scheme allows firms to temporarily hire a few more foreign workers beyond prevailing S Pass and work permit quotas.
2. Sectors likely to benefit from the scheme include the maritime, logistics and supply chain sectors.
3. Firms must commit to hiring or sending for training the same number of locals as the additional quota they seek, with limited exceptions.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
[bookmark: _Toc4]Article analysis:
The article is generally reliable in its reporting of the new M-SEP scheme allowing more foreign hires in Singapore, providing accurate information about the scheme's details and potential benefits for certain sectors. However, there are some potential biases that should be noted. For example, while it mentions that larger firms may benefit more from the additional quota than small and medium-sized enterprises, it does not explore any potential disadvantages that this could have on smaller businesses. Additionally, while it mentions that firms must commit to hiring or sending for training the same number of locals as the additional quota they seek, it does not provide any evidence or further explanation as to how this will be enforced or monitored by authorities. Furthermore, while it mentions possible skills that Singaporeans sent for additional training could develop under M-SEP, it does not explore any other potential skillsets or qualifications that could be beneficial for local workers in order to remain competitive in their respective industries. Finally, while it mentions some aspects of the scheme which human resource practitioners may need more clarity on, such as how applications would be treated if a firm is already part of an economic scheme, it does not provide any further insights into what other questions practitioners may have regarding M-SEP.
[bookmark: _Toc5]Topics for further research:
· Impact of M-SEP on small and medium-sized enterprises
· Enforcement of M-SEP quota requirements
· Competitive skillsets for Singaporean workers
· M-SEP application process for firms already part of an economic scheme
· Questions human resource practitioners have about M-SEP
· Benefits of M-SEP for Singaporean workers
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