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1. The success of organizations depends on their ability to design themselves as social learning systems and participate in broader learning systems.
2. This essay proposes a social definition of learning and distinguishes between three ‘modes of belonging’ by which people participate in social learning systems.
3. It looks at three constitutive elements of these systems: communities of practice, boundary processes among these communities, and identities as shaped by participation in these systems.
[bookmark: _Toc3]Article rating:
Appears well balanced: The article presents the information in a reliable and balanced way, without biases and prejudices. The claims made in the article are well supported and, where applicable, all sides of the argument are given opportunity to present their point of view. The article appears trustworthy and reliable.
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The article “Communities of Practice and Social Learning Systems” by Etienne Wenger is an informative piece that provides insight into the structure of social learning systems and how they can be used to improve organizational success. The article is well-researched, drawing from multiple sources such as Anderson (1983), Brown & Duguid (1999), Eckert (1989), Gibbons et al. (1994), Giddens (1991), Handy (1989), Lave & Wenger (1991), McDermott (1999), Saxenian (1996), Snyder (1999) and Star & Griesemer (1989). The author also provides his own insights into the topic, making the article comprehensive and reliable. 
The article does not appear to have any biases or one-sided reporting; it presents both sides equally and explores counterarguments where necessary. There are no unsupported claims or missing points of consideration; all claims are backed up with evidence from relevant sources. Furthermore, there is no promotional content or partiality present in the article; it is purely informational in nature. Finally, possible risks associated with using social learning systems are noted throughout the article, making it trustworthy and reliable overall.
[bookmark: _Toc5]Topics for further research:
· Social Learning System Benefits 
· Social Learning System Challenges 
· Communities of Practice Theory 
· Social Learning System Implementation 
· Social Learning System Evaluation 
· Social Learning System Best Practices
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