[bookmark: _Toc1]Article information:
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[bookmark: _Toc2]Article summary:
1. Michigan State University is an affirmative-action, equal-opportunity employer that encourages all people to reach their full potential.
2. MSU Extension programs and materials are open to all without regard to race, color, national origin, gender, etc.
3. The 4-H Name and Emblem have special protections from Congress and the article complies with the Federal Trade Commission 1998 Children’s Online Privacy Protection Act (COPPA).
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
[bookmark: _Toc4]Article analysis:
The article is overall trustworthy and reliable as it provides information about Michigan State University's commitment to diversity and inclusion in its faculty. It also mentions the special protections for the 4-H Name and Emblem from Congress as well as compliance with the Federal Trade Commission 1998 Children’s Online Privacy Protection Act (COPPA).
However, there are some potential biases in the article that should be noted. For example, there is no mention of any other organizations or initiatives that MSU may be involved in related to diversity or inclusion. Additionally, there is no discussion of any potential risks associated with these initiatives or how they may affect students or faculty members. Furthermore, there is no mention of any counterarguments or opposing views on these topics which could provide a more balanced perspective on the issue. Finally, there is a lack of evidence provided for any claims made in the article which could make it difficult for readers to assess its accuracy and reliability.
[bookmark: _Toc5]Topics for further research:
· Michigan State University diversity initiatives
· Michigan State University inclusion initiatives
· 4-H Name and Emblem protections
· Federal Trade Commission 1998 Children’s Online Privacy Protection Act (COPPA)
· Potential risks of diversity and inclusion initiatives
· Counterarguments to diversity and inclusion initiatives
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