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[bookmark: _Toc2]Article summary:
1. Labels can be used to control the behaviour of people they are applied to, and often convey value judgments.
2. Labels are based on mental shortcuts that draw on categories such as gender, race, age and ethnicity.
3. Labels can delegitimize people by obscuring their other identities and roles, and can have consequences for those who are labelled.
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
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The article is generally reliable in its discussion of how labels can be used to control the behaviour of people they are applied to, and how they can delegitimize people by obscuring their other identities and roles. The author draws on research from her own program at Concordia University as well as other sources to support her claims. The article also provides examples from interviews with women leaders who have been negatively labelled at work due to their gender. 
However, there is a lack of evidence for some of the claims made in the article, such as the assertion that men do not have similar caretaking expectations as women do. Additionally, there is a lack of exploration into counterarguments or alternative perspectives which could provide a more balanced view of the issue discussed in the article. Furthermore, there is no mention of potential risks associated with labelling or any discussion about how labels could be used positively or constructively in certain contexts. 
In conclusion, while this article provides an interesting insight into how labels can be used to delegitimize people, it does not present both sides equally and lacks evidence for some of its claims.
[bookmark: _Toc5]Topics for further research:
· Positive uses of labels
· Constructive labelling
· Caretaking expectations of men
· Risks associated with labelling
· Counterarguments to labelling
· Alternative perspectives on labelling
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