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[bookmark: _Toc2]Article summary:
1. This paper is an interview with Richard Nisbett, a leading scholar in the field of cross-cultural cognitive social psychology, to gain insights on how cultural differences are viewed and understood.
2. From his cognitive social psychology lens, Richard Nisbett views that any cross-cultural contact between different thinking styles is advantageous because differences help address the limitations of one’s own thinking style.
3. Three factors are key to a positive outcome of cultural differences: curiosity and openness to cultural differences; habit of critical thinking; and intense interaction with culturally different others.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is written by Hyun-Jung Lee, a researcher at the London School of Economics and Political Science (LSE). The article is based on an interview conducted by the author with Richard Nisbett, a leading scholar in the field of cross-cultural cognitive social psychology. The article provides insights into how cultural differences are viewed, understood, and dealt with from a cognitive social psychology perspective. 
The article appears to be reliable as it is based on an interview with an expert in the field who has decades of experience researching this topic. Furthermore, the author provides evidence for their claims by citing research studies conducted by other scholars in this field. Additionally, the author does not appear to be biased or partial towards any particular point of view as they present both sides equally throughout the article. 
However, there are some potential risks associated with relying solely on interviews as sources for information as they can be subjective and open to interpretation by both parties involved in the conversation. Additionally, while the author cites research studies conducted by other scholars in this field, they do not provide any evidence for their own claims which could make them less reliable than if they had provided evidence for their claims. 
In conclusion, while this article appears to be reliable due to its source material being an expert in this field and its lack of bias or partiality towards any particular point of view, there are some potential risks associated with relying solely on interviews as sources for information which should be taken into consideration when assessing its trustworthiness and reliability.
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· Cross-cultural cognitive social psychology
· Cultural differences and cognition
· Cultural differences and behavior
· Cultural differences and communication
· Cultural differences and decision-making
· Cultural differences and problem-solving
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