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1. Team composition with respect to members' cognitive ability was positively associated with adaptation.
2. Adaptation was also influenced by interactions of team goal difficulty and team composition with respect to team members' goal orientation.
3. Supplemental analyses provided insight into the observed effects in that the difficulty of team goals and members' goal orientation predicted interpersonal, transition, and action processes, all of which predicted team adaptation.
[bookmark: _Toc3]Article rating:
May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable and trustworthy as it is based on a study conducted by LePine (2005). The study was conducted using 64 3-person teams who were asked to make a series of decisions while a communications channel deteriorated, allowing for an accurate assessment of how teams adapt in response to unforeseen change. The article provides evidence for its claims through supplemental analyses which provide insight into the observed effects in terms of the difficulty of team goals and members' goal orientation predicting interpersonal, transition, and action processes which then predict team adaptation.
However, there are some potential biases that should be noted when considering this article. Firstly, the sample size used in the study is relatively small (64 3-person teams), meaning that results may not be generalizable to larger populations or other contexts. Additionally, the article does not explore any counterarguments or alternative explanations for its findings, meaning that readers may not have access to a full range of perspectives on the topic at hand. Finally, it should be noted that the author has not discussed any possible risks associated with adapting teams in response to unforeseen change; this could lead readers to underestimate potential risks associated with such changes.
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· Team adaptation risks
· Team adaptation strategies
· Team goal difficulty
· Team member goal orientation
· Interpersonal processes in teams
· Transition processes in teams
[bookmark: _Toc6]Report location:
https://www.fullpicture.app/item/654db2226e8c9ec1c2b00b9669b34455
Report created by FullPicture.app
