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[bookmark: _Toc2]Article summary:
1. Companies that prioritize developing their employees have higher earnings and lower attrition rates.
2. People + Performance Winners (P+P Winners) are able to deliver top-tier profitability while also investing in human capital.
3. P+P Winners have a distinctive organizational signature that challenges and empowers employees, creating a competitive advantage.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable and trustworthy, as it provides evidence for its claims in the form of data from 1,800 large companies across 15 countries. The article also cites previous research from McKinsey Global Institute (MGI), which adds credibility to the claims made in the article. Additionally, the article does not appear to be biased or one-sided, as it presents both sides of the argument fairly and objectively. 
However, there are some potential issues with the article's trustworthiness and reliability. For example, it does not explore any counterarguments or present any risks associated with investing in human capital development. Additionally, it does not provide any evidence for its claims about how much skills learned on the job contribute to lifetime earnings or how much more resilient P+P Winners are during crisis compared to other firms. Furthermore, there is no discussion of potential biases or sources of bias in the data used for analysis in the article. 
In conclusion, while overall this article is reliable and trustworthy, there are some areas where further evidence could be provided to strengthen its credibility.
[bookmark: _Toc5]Topics for further research:
· Counterarguments to investing in human capital development
· Risks associated with investing in human capital development
· Impact of skills learned on the job on lifetime earnings
· Resilience of P+P Winners during crisis
· Potential biases in data analysis
· Sources of bias in data analysis
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