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[bookmark: _Toc2]Article summary:
1. Leadership is about influence, not authority.
2. People are most influenced by those that make them feel important and treat them with compassion and trustworthiness.
3. Elite leaders must have integrity, intellectual humility, empathy, passion and purpose to foster positive influence.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
[bookmark: _Toc4]Article analysis:
The article provides a comprehensive overview of the concept of leadership as an art of positive influence rather than authority. It offers insights into how to be an effective leader through developing traits such as integrity, intellectual humility, empathy, passion and purpose in order to foster positive influence among followers. The article also touches upon topics such as managing conflict, discouraging disingenuous compliance, gaining genuine commitment from followers, using hope and expressed optimism instead of fear to gain support, disregarding opinions and insults when leadership is challenged etc., which are all relevant points for effective leadership. 
The article appears to be reliable in terms of its content since it provides a balanced view on the topic without any bias or partiality towards any particular point of view. It does not appear to contain any promotional content or unsupported claims either. However, there are some missing points of consideration that could have been explored further such as potential risks associated with influential leadership or counterarguments against certain points made in the article. Additionally, some evidence for the claims made could have been provided in order to strengthen the arguments presented in the article.
[bookmark: _Toc5]Topics for further research:
· Risks of influential leadership
· Counterarguments to influential leadership
· Evidence for influential leadership
· Benefits of influential leadership
· Challenges of influential leadership
· Strategies for managing conflict in influential leadership
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