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1. There has been a rapid rise in “atypical”, precarious forms of employment in all European Union states, and the political significance of the issue of “employment in the cultural sector” has increased noticeably.
2. The article follows the thesis of a recently published EU study on job potential in the cultural sector which identifies a new type of employer and/or employee—the “entrepreneurial individual” or “entrepreneurial cultural worker”—who no longer fits into previously typical patterns of full-time professions.
3. Western societies have to learn to cope better with these new general working and living conditions which affect a continuously increasing number of cultural workers/entrepreneurs, and policies should find innovative ways to accommodate their needs without capital.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable and trustworthy as it provides evidence for its claims from an EU study on job potential in the cultural sector, as well as from other sources such as historian Heinz Bude's argument. It also presents both sides equally by exploring counterarguments and noting possible risks associated with the changing relationship between arts, culture and employment. However, there are some areas where it could be improved upon. For example, it does not provide enough detail about how exactly policies should accommodate the needs of cultural workers/entrepreneurs without capital, nor does it explore other potential solutions to this problem. Additionally, while it acknowledges that there is a need for social security schemes for its clientele, it does not provide any concrete examples or suggestions for how these could be implemented. Finally, while it mentions that there are new job profiles emerging due to technology, it does not go into any detail about what these jobs are or how they differ from traditional ones.
[bookmark: _Toc5]Topics for further research:
· Cultural sector job potential
· Social security schemes for cultural workers
· Cultural entrepreneurship without capital
· New job profiles in the cultural sector
· Impact of technology on cultural sector employment
· Heinz Bude's argument on cultural sector employment
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