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1. This article reviews the rapidly growing body of research on creativity and innovation in organizations, with particular attention to the period 2002-2013. 
2. The authors propose an integrative definition of creativity and innovation as a process that involves idea generation and implementation. 
3. They review several seminal theories of creativity and innovation, apply a comprehensive levels-of-analysis framework to review extant research, and propose a guiding framework for future research comprising 11 major themes and 60 specific questions.
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Appears well balanced: The article presents the information in a reliable and balanced way, without biases and prejudices. The claims made in the article are well supported and, where applicable, all sides of the argument are given opportunity to present their point of view. The article appears trustworthy and reliable.
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The article “Innovation and Creativity in Organizations: A State-of-the-Science Review, Prospective Commentary, and Guiding Framework” by Neil Anderson et al., is a comprehensive review of the literature on creativity and innovation in organizations from 2002 to 2013. The authors provide an integrative definition of creativity and innovation as a process that involves idea generation and implementation, which is supported by evidence from previous studies. They also review several seminal theories of creativity and innovation, apply a comprehensive levels-of-analysis framework to review extant research, and propose a guiding framework for future research comprising 11 major themes and 60 specific questions. 
The article is generally reliable in its presentation of the literature on creativity and innovation in organizations. It provides an overview of existing studies on the topic while also offering insights into potential directions for future research. The authors are careful to note any gaps or limitations in their analysis, such as the lack of agreement between researchers over what constitutes precisely either creativity or innovation. Additionally, they provide detailed methodological information about each study they reviewed, which adds to the trustworthiness of their conclusions. 
The only potential bias present in this article is that it focuses exclusively on studies published from 2002 to 2013; thus it may not be representative of all relevant literature on this topic prior to this time period. However, given that this was the stated scope of the article’s review, this limitation is understandable. In conclusion, this article provides an accurate overview of existing literature on creativity and innovation in organizations while also offering insights into potential directions for future research; thus it can be considered reliable overall.
[bookmark: _Toc5]Topics for further research:
· Creativity and innovation in the workplace
· Organizational creativity and innovation strategies
· Impact of creativity and innovation on organizational performance
· Cross-cultural perspectives on creativity and innovation
· Role of leadership in fostering creativity and innovation
· Barriers to creativity and innovation in organizations
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