[bookmark: _Toc1]Article information:
Multi-Criteria Decision-Making Approach for Analyzing Competency Model of Technology Managershttps://www.hindawi.com/journals/mpe/2022/1909851/
[bookmark: _Toc2]Article summary:
1. This paper uses multi-criteria methods to analyze the qualities of technology managers that can help them run businesses efficiently in global markets.
2. Primary data is collected through interviews and questionnaires, and SPSS 22.0 statistical analysis software is used to analyze the reliability and validity of the factors considered in the questionnaire.
3. The multi-criteria AHP (analytical hierarchical process) method is used to compare the competency characteristic indexes of each level in pairs and quantitatively describe their importance of the criteria, while fuzzy comprehensive evaluation method is used to accurately evaluate the competency of the technical manager.
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
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The article provides a detailed overview of how multi-criteria decision-making approaches can be used to analyze competency models for technology managers. The primary data collection methods are appropriate, as interviews and questionnaires provide reliable information about a given topic. The use of SPSS 22.0 statistical analysis software is also appropriate for analyzing the reliability and validity of factors considered in the questionnaire. However, it should be noted that this approach may not be suitable for all types of organizations or industries, as different organizations may have different requirements for their technology managers’ competencies. Additionally, there is no discussion on potential risks associated with using this approach or any counterarguments that could be made against it. Furthermore, there is no mention of any promotional content or partiality in favor of any particular organization or industry when discussing this approach, which could lead to bias in results if not addressed properly. Finally, both sides of an argument are not presented equally throughout the article; instead, only one side (the positive aspects) are discussed in detail while potential drawbacks are largely ignored or glossed over.
[bookmark: _Toc5]Topics for further research:
· Multi-criteria decision-making risks
· Technology manager competency models
· SPSS statistical analysis software
· Reliability and validity of questionnaire factors
· Promotional content and partiality
· Counterarguments against multi-criteria decision-making
[bookmark: _Toc6]Report location:
https://www.fullpicture.app/item/a2928f42ad685f03ad99172ef2d98575
Report created by FullPicture.app
