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[bookmark: _Toc2]Article summary:
1. This article examines the relationship between over-education and labor turnover in China, using data from the 2015 Chinese General Social Survey.
2. The results of the study show that over-education significantly increases labor turnover, and this conclusion remains valid even after accounting for endogeneity and robustness checks.
3. Mechanism tests suggest that over-education increases labor turnover by reducing job satisfaction and job security.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable and trustworthy, as it provides a detailed theoretical analysis of the underlying mechanisms of how over-education affects labor turnover in China, followed by an empirical study using data from the 2015 Chinese General Social Survey (CGSS). The authors also provide robustness checks to ensure that their conclusions remain valid even after accounting for endogeneity issues. Furthermore, they conduct mechanism tests to further explore how over-education increases labor turnover by reducing job satisfaction and job security. 
However, there are some potential biases in the article that should be noted. First, the authors do not explore any counterarguments or alternative explanations for their findings. Second, they do not discuss any possible risks associated with their findings or present both sides of the argument equally. Third, there is no discussion of any promotional content or partiality in the article. Finally, there is no mention of any missing points of consideration or evidence for the claims made in the article. 
In conclusion, while this article is generally reliable and trustworthy due to its detailed theoretical analysis and empirical study using CGSS data, there are some potential biases that should be noted when evaluating its trustworthiness and reliability.
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· Counterarguments to over-education and labor turnover
· Risks associated with over-education and labor turnover
· Promotional content related to over-education and labor turnover
· Partiality in research on over-education and labor turnover
· Missing points of consideration for over-education and labor turnover
· Evidence for claims about over-education and labor turnover
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