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1. The article examines the evolution of executive compensation in the US and Europe, as well as the transatlantic pay divide.
2. It also looks at banking bonuses and their role in the financial crisis, and how incentive pay can increase risk.
3. Finally, it explores forms of incentive pay, performance pay and financial participation, as well as theoretical implications and empirical literature on these topics.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable and trustworthy in its reporting of executive compensation in the US and Europe, as well as banking bonuses and their role in the financial crisis. The article provides a comprehensive overview of these topics with detailed analysis of relevant data points. Furthermore, it presents both sides of the argument fairly by exploring counterarguments to its claims. 
However, there are some potential biases that should be noted. For example, while the article does provide an overview of incentive pay schemes and financial participation, it does not explore all possible risks associated with these practices or present both sides equally when discussing policy interventions to encourage group incentives and financial participation. Additionally, some claims made in the article are not supported by evidence or data points which could weaken its overall credibility. 
In conclusion, while this article is generally reliable and trustworthy in its reporting on executive compensation in the US and Europe, there are some potential biases that should be noted when considering its trustworthiness.
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· Executive compensation risks
· Group incentive pay schemes
· Financial participation risks
· Policy interventions for executive compensation
· Banking bonuses and financial crisis
· Evidence-based executive compensation analysis
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