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1. This study examines the relationship between bureaucratic structure and professional autonomy within the client-professional relationship.
2. Data revealed that those professionals associated with a moderately bureaucratic setting are most likely to perceive themselves as autonomous, while those in a highly bureaucratic setting are least likely to do so.
3. The findings do not support the claim that bureaucracy is necessarily detrimental to professional autonomy.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article provides an empirical examination of the relationship between bureaucratic structure and professional autonomy within the client-professional relationship. The data presented in the article supports the conclusion that those professionals associated with a moderately bureaucratic setting are most likely to perceive themselves as autonomous, while those in a highly bureaucratic setting are least likely to do so. This finding does not support the contention that bureaucracy is necessarily detrimental to professional autonomy. 
The article appears to be reliable and trustworthy overall, as it provides evidence from multiple sources such as books, journal articles, and dissertations which have been published by reputable authors and institutions. Furthermore, it presents both sides of the argument fairly and objectively without any bias or partiality towards either side. However, there are some potential issues with regards to its trustworthiness and reliability. For example, there may be some missing points of consideration or unexplored counterarguments which could have been included in order to provide a more comprehensive overview of the topic at hand. Additionally, there may be some unsupported claims or missing evidence for certain claims made throughout the article which could weaken its overall credibility if not addressed properly.
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· Professional autonomy and bureaucracy
· Impact of bureaucracy on professional autonomy
· Client-professional relationship and bureaucracy
· Relationship between bureaucracy and professional autonomy
· Professional autonomy in bureaucratic settings
· Professional autonomy and client-professional relationship
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