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1. This article examines the role of firm performance, board structure and concentrated/family ownership in designing CEO compensation contracts in Pakistan.
2. It looks at how corporate governance practices and executive compensation are linked to firm performance in an emerging market.
3. It also considers the unique socio-economic and behavioural peculiarities and institutional settings of Pakistan that may have implications for CEO compensation contracts.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article provides a comprehensive overview of the research on executive compensation, with a focus on the question of whether executive compensation contracts can be justified in terms of their contribution to firm financial performance. The article then goes on to examine this issue specifically in the context of Pakistan, looking at how corporate governance practices and executive compensation are linked to firm performance in an emerging market.
The article is well-researched and provides a thorough analysis of the topic, drawing on relevant literature from both Western countries as well as other Asian countries such as Japan, Korea, and China. The authors also provide an insightful discussion of the unique socio-economic and behavioural peculiarities and institutional settings of Pakistan that may have implications for CEO compensation contracts.
However, there are some potential biases that should be noted when considering this article’s trustworthiness and reliability. For example, while the authors do discuss potential risks associated with concentrated/family ownership in Pakistan, they do not explore counterarguments or present both sides equally when discussing this issue. Additionally, while the authors cite relevant literature from other Asian countries, they do not provide any evidence for their claims regarding Pakistani firms specifically or discuss any potential differences between Pakistani firms and those from other Asian countries. Furthermore, it is possible that some promotional content has been included in order to make certain points more convincing; however, this is difficult to assess without further evidence or analysis. 
In conclusion, while this article provides a comprehensive overview of research on executive compensation with a focus on Pakistan specifically, there are some potential biases that should be taken into consideration when assessing its trustworthiness and reliability.
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· Executive compensation and firm performance
· Corporate governance and executive compensation
· Executive compensation in emerging markets
· Concentrated/family ownership and executive compensation
· Executive compensation in Asian countries
· Socio-economic and behavioural peculiarities of Pakistan
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