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[bookmark: _Toc2]Article summary:
1. This study examines the impact of open innovation on organizational performance in different conflict management styles, guided by the resource dependence theory.
2. Data from 270 companies was used to test hypotheses through hierarchical regression analysis.
3. Results showed that cooperative conflict management positively moderated the relationship between incoming open innovation and organizational performance, while competitive conflict management positively moderated the relationship between outgoing open innovation and organizational performance.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article “Impact of Open Innovation on Organizational Performance in Different Conflict Management Styles: Based on Resource Dependence Theory” is a well-researched and comprehensive piece of work that provides an in-depth analysis of how different conflict management styles can affect open innovation and its impact on organizational performance. The authors have used data from 270 companies to test their hypotheses through hierarchical regression analysis, which adds credibility to their findings.
However, there are some potential biases that should be noted when evaluating this article. Firstly, the authors have only focused on Chinese manufacturing and service industries, which may limit the generalizability of their results to other contexts or countries. Secondly, they have not taken into account the degree of resource dependence when conducting their research, which could provide further insights into their findings. Finally, they have not explored any counterarguments or presented both sides equally when discussing their results, which could lead to a one-sided view of the topic being presented in the article.
In conclusion, this article provides a thorough examination of how different conflict management styles can affect open innovation and its impact on organizational performance. However, it is important to note that there are some potential biases present in this article that should be taken into consideration when evaluating its trustworthiness and reliability.
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· Resource Dependence Theory
· Conflict Management Styles
· Open Innovation
· Organizational Performance
· Hierarchical Regression Analysis
· Cross-cultural Analysis
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