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Halifax Engineering Role Models Wanted! | Brightboxhttps://brightbox.org.uk/blog/halifax-engineering-role-models-wanted/
[bookmark: _Toc2]Article summary:
1. Brightbox is seeking passionate and qualified engineers to serve as role models on their Library Summer Programme in partnership with Halifax Library.
2. The programme aims to inspire and increase opportunities for historically underrepresented groups in engineering, with a focus on cultural heritage.
3. Applicants from diverse backgrounds are encouraged to apply, and support is available for those who need it in expressing interest.
[bookmark: _Toc3]Article rating:
Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
[bookmark: _Toc4]Article analysis:
The article titled "Halifax Engineering Role Models Wanted!" by Brightbox is a call for passionate and qualified engineers to participate in their Library Summer Programme, which aims to inspire and increase opportunities for historically underrepresented groups in engineering. The programme will deliver workshops and activities with a focus on engineering and cultural heritage.

One potential bias in the article is the emphasis on underrepresented groups in engineering, which may suggest that these groups are inherently less interested or capable in the field. However, this bias may be unintentional and instead reflect a desire to address systemic barriers that have historically excluded certain groups from pursuing careers in engineering.

The article also promotes diversity and inclusion by welcoming applications from young people, Black, Asian or minority ethnic persons, working-class people, marginalised genders, and people who have a disability, impairment or learning difference. While this is commendable, it is important to note that diversity alone does not guarantee equity or inclusion. The programme must also address systemic barriers and provide support for participants to succeed in the field of engineering.

The article does not provide evidence for its claim that the programme will "reconnect communities," nor does it explore potential counterarguments or risks associated with the programme. It also presents a one-sided perspective by only highlighting the benefits of participating as an engineer role model without acknowledging any potential challenges or limitations.

Overall, while the article promotes an important initiative to increase diversity and inclusion in engineering, it could benefit from more nuanced discussion of systemic barriers and potential challenges associated with the programme.
[bookmark: _Toc5]Topics for further research:
· Systemic barriers in engineering for underrepresented groups

· Equity and inclusion in engineering education and careers

· Challenges faced by historically excluded groups in pursuing engineering

· Best practices for increasing diversity in STEM fields

· Intersectionality and its impact on engineering diversity initiatives

· Critiques of diversity initiatives in STEM fields and potential solutions
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