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1. This article discusses the problem of airline crew rostering, including different types of problems, modeling techniques, and optimization methods.
2. It reviews various approaches to solving the problem, such as column generation, simulated annealing, constraint logic programming, and genetic algorithms.
3. The article also examines the use of bi-criterion approaches for crew rostering and provides examples from Air France and Delta Air Lines.
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May be slightly imbalanced: The article presents the information in a generally reliable way, but there are minor points of consideration that could be explored further or claims that are not fully backed by appropriate evidence. Some perspectives may also be omitted, and you are encouraged to use the research topics section to explore the topic further.
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The article is generally reliable in its discussion of airline crew rostering problems, modeling techniques, and optimization methods. It provides a comprehensive overview of the various approaches that have been used to solve these problems, citing relevant research papers and studies from reputable sources such as Wiley and ACM. The article also includes examples from Air France and Delta Air Lines to illustrate how bi-criterion approaches can be used for crew rostering.
However, there are some potential biases in the article that should be noted. For example, it does not discuss any potential risks associated with using bi-criterion approaches for crew rostering or explore any counterarguments to this approach. Additionally, while the article does provide some examples from Air France and Delta Air Lines to illustrate how bi-criterion approaches can be used for crew rostering, it does not provide any evidence or data to support its claims about their effectiveness or efficiency. Furthermore, while the article does cite relevant research papers and studies from reputable sources such as Wiley and ACM, it does not present both sides equally; instead it focuses primarily on one side of the argument (i.e., that bi-criterion approaches are effective). Finally, there is no promotional content in the article; however it could benefit from more detailed explanations of certain concepts or terms that may be unfamiliar to readers who are not familiar with airline crew rostering problems or optimization methods.
[bookmark: _Toc5]Topics for further research:
· Risks associated with bi-criterion crew rostering
· Counterarguments to bi-criterion crew rostering
· Evidence for bi-criterion crew rostering effectiveness
· Data for bi-criterion crew rostering efficiency
· Multi-criterion optimization methods
· Explanations of airline crew rostering problems
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