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[bookmark: _Toc2]Article summary:
1. The author realized that he had been wrong in thinking that his work mattered to him, and was instead driven by an excessive sensitivity to the desires of others and a competitive environment.
2. The author argues that humans often rank themselves by progress within their peer group, leading to a mimetic trap where it is difficult to leave without feeling like something has been lost.
3. The author suggests that this mimetic trap is not unique to physics, but can be found in other areas of academia as well.
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Appears moderately imbalanced: The article provides some useful information, but is missing several important points or pieces of evidence that would be required to present the discussed topics in a balanced and reliable way. You are encouraged to seek a more balanced perspective on the presented issues by exploring the provided research topics and looking at different information sources.
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The article “Mimetic - Brian Timar” provides an interesting perspective on the phenomenon of mimetic traps in academia, particularly in the field of physics. The article is written from a personal point of view, which gives it an engaging and relatable quality. However, there are some potential issues with the trustworthiness and reliability of the article. 
First, the article does not provide any evidence for its claims about mimetic traps being common in other areas of academia besides physics. While this may be true, it would be helpful if the author provided some examples or research to back up this assertion. Additionally, while the author does mention possible risks associated with getting caught in a mimetic trap (such as wasting time on purposeless hard work), they do not explore these risks in depth or provide any concrete advice on how to avoid them. 
Furthermore, while the article does present both sides of the issue (the positive aspects of competition and striving for excellence versus the potential pitfalls), it does so from a biased perspective – namely, that competition can lead to negative outcomes such as wasted time and unhappiness if taken too far. This could lead readers to form one-sided opinions about competition without considering all perspectives equally. 
In conclusion, while “Mimetic - Brian Timar” provides an interesting perspective on mimetic traps in academia, there are some potential issues with its trustworthiness and reliability due to lack of evidence for certain claims made by the author and bias towards one side of the issue presented in the article.
[bookmark: _Toc5]Topics for further research:
· “Competition in academia”
· “Mimetic traps in academia”
· “Risks of mimetic traps”
· “Avoiding mimetic traps”
· “Positive aspects of competition”
· “Balancing competition and collaboration”
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