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[bookmark: _Toc2]Article summary:
1. India has one of the world's most comprehensive affirmative action programs, with vertical and horizontal reservations implemented to protect historically discriminated groups.
2. The Supreme Court mandated a flawed mechanism in 1995 that triggered countless litigations in India, leading to a recent reform correcting the flawed mechanism.
3. This paper studies a previously unexplored version of the problem where the HR-protected groups overlap both with the VR-protected groups and also with each other, and formulates four formal axioms as desiderata reflecting the Indian legislation on concurrent implementation of VR and HR policies.
[bookmark: _Toc3]Article rating:
Appears well balanced: The article presents the information in a reliable and balanced way, without biases and prejudices. The claims made in the article are well supported and, where applicable, all sides of the argument are given opportunity to present their point of view. The article appears trustworthy and reliable.
[bookmark: _Toc4]Article analysis:
The article is written by Tayfun Sönmez and M. Bumin Yenmez, two experts in economics from reputable universities who have published extensively on this topic before. The article is published in Econometrica, which is a highly respected journal in economics, so it can be assumed that it has been peer-reviewed for accuracy and reliability.
The article provides an overview of affirmative action policies in India, including vertical reservations (VR) and horizontal reservations (HR). It then discusses how these policies are implemented concurrently for multiple protected groups when they overlap with each other. The authors propose four formal axioms as desiderata reflecting the Indian legislation on concurrent implementation of VR and HR policies, which they use to characterize a unique choice rule that satisfies all four axioms.
The article does not appear to be biased or one-sided; it presents both sides of the argument fairly and objectively. It does not make any unsupported claims or omit any points of consideration; instead, it provides detailed evidence for its claims and explores counterarguments thoroughly. There is no promotional content or partiality present in the article; instead, it presents both sides equally without favoring either side. Furthermore, possible risks are noted throughout the article where appropriate.
In conclusion, this article appears to be trustworthy and reliable due to its authors' expertise on this topic as well as its publication in a reputable journal after being peer-reviewed for accuracy and reliability.
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· Affirmative action policies in India
· Vertical reservations in India
· Horizontal reservations in India
· Concurrent implementation of VR and HR policies
· Indian legislation on affirmative action
· Effects of affirmative action policies in India
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